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FOR NAVAL RESERVE JUIKE AOVDCATES

CNAVRESINST 151O.7B, Readiness Training for Selected Reserve Units
BUPERSINST 5400.62F, Administrncive Procedures for Naval Resem16ta
on Inactive Outy
OPNAVINST 1500.41B, tiavalReoerve Mtual Support Progrcm
JACINST 1500.1, Professional Development Program

Glotwary

1. X!!EIEs. To provide policy guidance and information for Implementing a
tlutualSupport Program that is consiacent with references(a), (b), (c) and (d).

2. IwsY. In furtherance of the one-Navy, total-force concept that underlies
current Navy planning, and to improve the readineae of Reaene judge advocatea,
training will emphasize mat”nl eupport. HutuOl fiupporcinvolves reservists in
active force projects,tasksor eervlces.

[
~ 3. Disc”ssio”. Rucunl support between nccive and Resenre unlcs offers an

OPPOrtunftY to m-:mize effectiveness in training while accomplishing caslu thct
contribute to the mission of the Judge Advocate Cenerol. For professionally
educated Reserve judge advocates, on-the-job experience ie the beet readlneae
training. For the Navy, assigning ReseNe judge advocates mlaeion-oriented
taskc furthers the overall effectiveness of the Judge Advocate General’s Corps
(JACC).

a. Resewists are availablefor mutuol support in a varietyof
circumstancesrangingfrom off-cite drills on short and simple tacks, through
temporary active duty (TwC) on longer and mare complex tasks. Selected
Resetve (SELRES) and Individual Ready Reserve (IRR) judge advocntes may be
assigned to perform (TWC) and special acclve duty (SPECACT) when an active
duty requirement is identified and f“ndcd through accounting procedures outlined
in reference (b).

b. Naval Legal Service Offices (NLSOS) are the gaining courmsndsfor approx-
imately SO% of SELRES and 301 of lRR judge odvocotes. Office of the Jud8e
Advocate General (OJAC) divisions ore the gaining commands for 68X of SELRES end
25X of IRR judge advocates. Hence, the preferred locations for training are
h’LSOsond OJAC activities.
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4. Action.

a. Commanding Officers of N7.SOsand supporting Naval Reserve Legal Service
Offices (NRLSOS) shall coordinate the duty assignments of reservists to ensure
each is trained to perform effectively as a judge advocate. This requires
training in all basic legal functions, not just legal assistance and claims. In
this connection Reserve judge advocates ❑ay be used to accomplish a variety of
functions covering time spans ranging from minutes to months. Enclosure (1)
will be helpful in understanding the availability of reservists. The Deputy
Assistant Judge Advocate General (Reserve h Retired Personnel Programs and
Professional Development) (Code 62) IS the point of contact for units needing
the support of Reserve judge advocates and the procedures to be followed for
obtaining Reserve support.

b. Commanding officers of Resene units will ensure that a professional
accomplishment and trainin8 record is maintained on each ❑ember in accordance

with section IV, ch. 5, p. 1 of reference (a). Basic accomplishments to he
recorded should include the following:

(1)
(2)
(3)
(4)
(5)
(6)
(7)

(8)

c. Code
guidance and

Drafting a R.C.M. 1112 review of a court-martial,
Performance of Trial Counsel duties,
Actin8 as Recorder for an Administrative Discharge Board,
Preparation of a Federal Tort Claim for CO’s action,
Drafting an endorsement on s JAG Manual investigation,
Drafting an endorsement on a nonjudicial punishment appeal,
Commenting on the NLSO’S legal assistance program in terms of
compliance with Chapter XIX of the JACf.ffNand the requirements of
the local jurisdiction, and
Seining as an Investigating Officer pursuant to R.C.M. 405.

62 shall monitor the implementation of this instruction and provide
coordination as necessarv. CoDies of Imvlementfne instructions and

directives should be forwarded to Cod; 62. “

5. Use of SELRES and IRRs at,OJAG. Division directors and commanding officers
of Naval Reserve OJAG units (NROJAGS) shall coordinate reservist duty assignments
during drill and active duty periods. Briefings on duty asafgnments should
include an overview of division functions and specialized training appropriate
to the individual reservist’s mobilization billet.

6. Weekend Away Training (WET). SELRES units are encouraged to seek WET
funding to perform drills at the gaining command or
training. In particular, efforts should be made to
cases where the supporting SELRES units are distant
where on-the-job training is available .

commands providing similar
secure WET funding in those
from the active duty forces
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Use of Voluntary Training Units (VTUS); Drilling Category’D (CAT O) judge
advocates pnrtlclpate In organized VTUS. Although no NLSO or OJAC mission fs
assigned CO VTUs, addressee@ ore urged co utilize the cnlencs.of IRR judge
advocates in n manner aimllar to SELRES judge advocaces when additional ❑utual
support is required.

Distribution:
SNDL: FO1 COKNAVLECSVCCOM (20)

F02 NAVLECSVCOPF
EIB NAVISARTRIJUDIC
FR9 NAVRESREDCOM REC (5)
FF62 CNAVRES (5)
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ACDUTRA
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CAT A-

CAT D -
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Active Duty for Training. Annual ACDUTRA normally extends over n 12-
to 14-dny period and is-performed preferably at the unit’s moblllza-
clon elte, funding permitting. All SELRES should perform ACDUTRA at
their mobilization site or a suitable substitute if the mobilization
site is not available. Members of the lRR may performACDU7RAeither
in a pay or nonpay etatue.

Members of the SELRES assigned to CAT A are required to participate in
at leaet 12 days of ACDUT’RAeach fiscal year and attend at least 90% of
the 48 scheduled paid drills per fiscal year. SELRES judge advocates
umbilite On PI-Day.

Kembera of the IRR aeaigned co CAT D participate in non-pay drills and
may voluntarily r.articiDatein non-nay or Daid ACDlJ211A.Attendance is
re~uired at 90~ ;f che 48 scheduled”d;llls; CAT D naval reservists
drill in VT’lk. lRR judge advocates mobilize after II+ 30 days.

CAT H- Ifemberaof the IRR interested in earning retirement credit, but not
through drill pnrclcipntion or ACDUTRA, are assigned to cAT H.
Retirement credit may be earned at the rate of 1 point per 3 hours of
mutunl support by performing training projeccs autborlzed by the program
maneger and approved by the Cowmander, Naval Reaer#e Force.

Drill- A drill is a periodof trainingouthorlzedfor naval reservistson
inactiveduty. The mlnimmmdurationfor a SSLRES drill shall be 4
hours. The minimum duration for non-pay drills shall be h hours for
multiple drills and 3 hours for single drills.

Cainlnn Command - The c-rid uDon whose tlanmver Authorization smear the

IRS -

mobilization klllete thnt ~ill become activated-et time of
mobilization.

Individual Ready Reeerve. Xembers of the IRR are members of the Ready
Reserve not on active duty or in the SELRES. They may drill in a non-pay
8tatus.

Mobilization Site - The site where the gaining command is located.

N1.so- Naval Legal Service Office.

NRLSO - Naval Resewe Legal Service Office. A designation for Naval Reserve
units with ❑issions of mutual support for N2.SOS.

NROJAG - Includes the Office of the JudRe Advocate Ceneral, Civil Low Support
Activity, and the Nwy-Mnrine Corpo Appellate Review Activity.

Off-Site Drills - Duty performed without remuneration but for drill polnc
credit which 1s outside unit training periods.

Enclosure (1)
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SELRES - Selected Reserve (10 U.S.C. 5 268). Members participate in a drill pay
status. Members of the SELRES are members of the Ready Reserve.

i

SPECACT - Special Active Duty. Training performed in addition to annual

ACDUTRA, generally less than 30 days and may be unrelated to the
reservist’s mobilization billet.

TEMAC - Temporary Active Duty. An inactive duty naval reservist on active duty
to perform a specific function of a temporary nature, generally not in
excess of 90 days.

VTU - Voluntary Training Unit. VTLISmay be either law or general depending

upon the availability of IRR judge advocatea interested in drilling
opportunities. Members of VTUS are not paid for drills, but when funding
permits, they msy receive paid ACDUTRA for 12 days. Members of VTUS may

voluntarily participate in non-pay ACDUTRA.

WET - Weekend Away Training. Usually involves a Reserve unit in group training

but may be used for individual training and support in some cases.
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